I am speaking in the name of tke Afrivan Group.

We thank the High Commissioner for her addrass this maming and congretulate her
ot her vaiuable repcri. We would have noped that this repert or an outline thereof
could have hean made available to the Councif at least 24 hours in advanca so that
W€ could prepare a broad and in-depth response 1 the Important issues raised
therein. e appeal fo the OHCHR i PIevent a recurrence of such impediments in

the future,

Be that as it may, we have noted the assurance renewed by the High Commissioner
at this meeting that she ig implementing an Aciiun Plan to redress the present
unbaiancad situation, in terms of the gecgraphic representation of staff, which as
further deteriorated this' year io the detriment of the developing countrias and in
particutar of Africa whase staff representaticn has been cyt by half percantage wise

between 1998 anc 200s8.

We share the concearn of the Joint Inspection Unit that “the skewed natyre of the
actual composition of the staff could resuit in diminishing the effectivenass of the
werk of the Office i il is percsived 1o he culturally biased and unrepresentative of the

United Nations as 3 whole”,

We fuily support therefare the stzternent just made by the Vice-President of the Jaint
Inspection Unit and also share his concemn that representation by the HRC and
ECOSOC to address this situatlon have been follewed by a. further deterioration of

the situation.
We call for urgent affirmative action {o reverse this unaccaptable situation,

We consider that this is jusl one of the consequencas of the fact that cantrary to all

Yificas of High Commissioners S8l up by the Lsague of Nations and ov the United

Naticns, there has not been any instiutiona interaction between the resident
intergovernments| Body, fe. in our case, the Councii and the Secretariat on

management issyes.

Ne iherefore welcome ‘e response of the UN Secretary General in dccument
AHRC/IZICRPY, ANnex narz.3 i the Jaint Inspaction Unit reperT which cleariy
recognises the nght “or ZRC o ‘@visw Managsment iszuss of CHCSR 2ng qeona that
he Zouncii's santribution in ihis regard &Y Y& Tore siructureq in he Uture. wikour
relugica Nt fnurea o ‘ha mle of sther UN IMUCTENT Scaies N ey o
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Cornmilles ar Special Procedures ard welcome ifs decisions to submif it to
=Cvermments and other stakahiclders for cemments and inputs

We would therafcra request the Open-snded intergovernmental Working Group on
the review of mandates 1C review this ravisad arz ang in Maka recommendations on

Sassidie adaiticns or amendments therato.

The African Group suggests that the Working Gruup elaborates 3 ccde of conduct
raguiating the work of special procedures taking into account inter-alig the procedural
impravements suggested by Council members during the debates nf the 20 sgesion
of the Human Rights Coungil on the Reports of the mandata holders.

| wish now ta refer
Committee of Speci
African Greup.




